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OUR VISION AND MISSION

VISION
STATEMENT

The Richmond County School System will
provide an equitable education for all
students to prepare them for life beyond the
classroom.

MISSION
STATEMENT

Building a globally competitive school
system that educates the whole child
through teaching, learning, collaboration,
and innovation.
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System Overview

* RCSS is the home to more than 29,000 students in 51 schools and 7
programs, making us the 10t largest school district in Georgia.

* We are the 37 |argest employer in Augusta-Richmond County with over
4,000 employees.

* RCSS teachers are innovative with globally competitive students.

* We strive to move education forward and to provide students with
opportunities to succeed.

* We are diverse with dedicated magnet schools, specialized programs, and
traditional elementary, middle, and high schools.




What is Teach Richmond?

e Teach Richmond is a student teaching initiative program for students
who are in their last undergraduate semester.

* The Teach Richmond Program offers student teaching options with
compensation.




Compensation Options

Elementary, Middle, and Secondary Majors Special Education Majors ONLY

Provisional Pay: The student teacher

will receive provisional pay ($45,878.00)
during their student teaching semester, health
benefits (optional), and signage of a one-

year contract with the RCSS for the upcoming
school year. The contract is pending successful
completion of GACE assessments and a
conferred degree.

Paraprofessional: The student teacher

will receive paraprofessional compensation
(S14.34 per hour) to include health benefits
(optional) during their student teaching
semester and signage of a one-year

contract with the RCSS for the upcoming
school year. The contract is pending successful
completion of GACE assessments and a
conferred degree.




Our Commitment to You

 We are committed to providing a supportive New Teacher Induction
program through our Teacher Development Department.

e Creating a robust teacher network for collaboration

* Developing top talent in teachers




Next Steps

Select RCSS as
your Student
Teaching Option

incentive during Richmond

Receive monetary Select your Teach
student teaching incentive option




*

Follow Us on Social Media
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Questions




*

Let’s Connect

SCAN ME




Kristina Thurmond
HR Coordinator
Elementary Schools

Email: ThurmKr@boe.Richmond.k12.ga.us
Phone: 706-826-1000 extension 5540
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Crystal Walden
HR Coordinator
Middle, High, & Special Schools

Email: WaldeCr@boe.Richmond.k12.ga.us
Phone: 706-826-1000 extension 5806
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